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7 EERIRB AR RIIEE®R S5 IRK L CfE - SEXHEBEYN - TELEEEH H
BEH > 25k BEHWMKREHERHED BR2IER ERATHE 20k TERRBRBE
B #t3% TEREMELENE  EEEMY MITTRS - EN () BASE -

x1. FREALER

e

108 18 12H 18 2R 37 47

TEBEEY™ 102.05 102.13 102.24 102.26 101.89 101.19 100.37

& BEE) (%) -0.05 0.08 0.11 0.01 -0.36 -0.69 -0.81
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7. BESLEREIRIEICIE A58 (Taiwan Manufacturing PMI)
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